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ABOUT

ALMOST

APPROXIMATELY

$1 BILLION

$4 BILLION

$1 BILLION

PLAN YEAR 2027  
PREMIUM CHANGES

Changes taking effect Sept. 1:
Premiums are changing in the following plans. 
See your Personal Benefits Enrollment Statement 
(PBES), included in this packet, for new monthly 
premium rates. 
• HealthSelect of Texas® and Consumer 

Directed HealthSelectSM premiums for 
dependents, part-time employees, retirees 
with “tiered” state contributions, survivors 
and COBRA participants will increase by 8%. 
See information on this sheet to learn why 
HealthSelect premiums must increase.

• State of Texas Dental Choice PlanSM premiums 
will increase by 12.5% for all participants. The 
increase will help expand the plan’s network 
of providers, in response to ongoing feedback 
from members. 

•	 The dental health maintenance organization 
(DHMO) plan premiums will decrease by 2%. 

• State of Texas VisionSM premiums will increase 
by 7.5% to account for both greater use of 
plan benefits and rising costs for vision care 
services and products. 

Health plan premium increases
Starting Sept. 1, 2026, premiums in the 
HealthSelect of Texas plans, including Consumer 
Directed HealthSelect, will increase by 8%. The 
State of Texas will continue to pay 100% of the 
premiums for eligible full-time employees and 
many eligible retirees, so many members of 
these plans won’t feel the increase.
The Employees Retirement System of Texas 
(ERS) works every day to maintain competitive 
health benefits at a reasonable cost. The State 
of Texas commits billions of dollars every year to 
help employees, retirees and their families get the 
health care they need without risking their financial 
security. However, costs for medical care and 
prescription drugs continue to grow nationwide. In 
fact, nationwide health care cost increases are at 
their highest point in almost 20 years. 
Because of these continued cost challenges, 
ERS must increase premiums for members who 
pay them to maintain current benefit levels. 

Who will have to pay more for coverage in the 
HealthSelect of Texas plans?
Participants in the HealthSelect of Texas plans who don’t get 
a 100% premium contribution from the state will pay more 
starting September 2026. These include:
•	 employees and retirees who cover dependents in the plans;
•	 part-time employees;
•	 retirees with “tiered” state contributions; and
•	 those not eligible for the state’s contribution toward their 

premiums, such as survivors of employees and retirees, 
and COBRA participants. 

Will health plan coverage also change?
No. One reason premiums are increasing is to keep benefits 
the same.
Both plans will continue to pay 100% for in-network 
preventive care, including annual checkups, recommended 
immunizations and recommended preventive screenings, 
like mammograms and colonoscopies. For non-preventive 
care, participants will have the same copays, coinsurance 
and/or deductibles they’ve paid in HealthSelect of Texas 
since 2011 and in Consumer Directed HealthSelect since 
2016 (the year that plan was introduced).

Why couldn’t the state just budget more for 
health coverage this year?
The HealthSelect plans were designed so participants, the 
state and some individual employers share costs.
The state pays the majority of health costs for members. In 
Plan Year 2025, participants paid a little over $1.01 billion 
in total health plan costs, while the state paid more than 
$3.98 billion—almost four times participants’ share. Higher 
education institutions and state agencies provided an 
additional $1 billion, approximately.

Health Care Costs in Plan Year 2025

The state paid almost $4 billion,  
close to four times participants’ share

Employers paid approximately $1 billion

Participants paid about $1 billion
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The state and employers pay directly to ERS to help 
cover claims over the plan year. Plan participants share 
costs through copays, coinsurance and deductibles, and 
premiums for dependent coverage, part-time coverage 
and “tiered” retiree contributions. When premiums must 
go up, as in Plan Years 2026-27, the state, employers 
and members all pay their share of the increase. The 
state’s budget for Fiscal Years 2026-27 includes funds 
to cover its portion of the increase.

How much will the increase be each month? 
Health plan premiums are increasing by 8%. The 
dollar amount will depend on your coverage. A full-
time employee covering their spouse and children in 
HealthSelect of Texas will pay a total of $697.14 every 
month, up almost $52 from the current premium. The 
State will continue to pay 50% of eligible family members’ 
premiums. You can see exact monthly premiums on  
your Personal Benefits Enrollment Statement or at  
ers.texas.gov/PDFs/rates-py27/py27-rates-sheet.

How has health care inflation affected  
ERS’ health plan members?
Because of the state’s financial commitment, as well 
as cost-saving measures by ERS, for the last 10 years 
HealthSelect of Texas plan participants have been 
largely protected from the level of health care inflation 
happening nationwide. The table below compares 
premium increases in the HealthSelect of Texas plans 
and other employer plans over the last 10 years. 

2016 – 2025

Plan Increase in Member 
Premiums (approx.)

Other employer plans –  
U.S. average 49%

8.4%

ERS uses a number of tactics to fight inflation in the 
plans. Requirements like higher payments for out-of- 
network care, pre-authorization for certain prescription 
drugs and, in HealthSelect of Texas, referrals to most 
specialists are important for keeping costs low. In 
addition, contracting with third-party administrators 
like Blue Cross and Blue Shield of Texas and Express 
Scripts helps to manage costs. If ERS fully administered 
the plans itself, it would cost much more. Without the 
managed care strategies currently in place, it is estimated 
that plan costs could be as much as five times higher.

How valuable are my health benefits if  
I have to pay higher premiums?
Even with the higher premiums for some participants, the 
HealthSelect of Texas plans remain valuable benefits for 
employees and retirees.
•	 Year after year, the state consistently pays more 

than twice what members pay for their health care.
•	 For the average state agency employee, the state’s 

premium contributions account for about 10% of 
their overall compensation package.

•	 Health insurance in retirement is a rare benefit. 
Fewer and fewer employers offer it to their retirees.

•	 The plans’ coverage has gotten better over the 
years—adding more treatments; removing medical 
pre-authorizations; growing the provider network; and 
adding programs like Buena Vida, Hinge Health, Hello 
Heart and Virtual Visits; among other enhancements.

•	 In a 2025 online focus group, more than 70% of 
active employee respondents said their ERS health 
insurance is a primary reason they stay working at a 
state agency or institution.

Note: Premiums for the HealthSelectSM Medicare Advantage 
Plan, insured by UnitedHealthcare, will not increase on  
Sept. 1, 2026. The ERS Board of Trustees will vote on those 
premiums in August, and ERS will inform Medicare-eligible 
retirees during Fall Enrollment if Medicare Advantage Plan 
premiums will increase on Jan. 1, 2027.

Give us your best email address
Don’t miss important benefits information. Confirm 
or update your email address in ERS OnLine. 

ERS is taking first steps in plans to digitize 
some of the benefits information we now mail to 
members. That means in the future you might 
not get Summer Enrollment materials and other 
benefits resources in your mailbox. Instead, we 
would send them by email. To make sure you 
don’t miss anything, take a few minutes to verify 
or update your email address in ERS OnLine. We 
recommend using a personal email (instead of 
work) so you can always stay connected. Scan the 
QR code to log in and update your email address. 
Or go to ers.texas.gov/my-account-login.
ERS is making this effort as one 
way to modernize our operations 
for greater efficiency and 
convenience, helping to ensure 
you and other members get the 
most up-to-date information 
about your valuable insurance 
and retirement benefits.

http://ers.texas.gov/PDFs/rates-py27/py27-rates-sheet
http://ers.texas.gov/my-account-login

