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Dear Darby,
I’ve been down for a 

while and all this new-
fangled tablet stuff has me 
confused. I want to see 
The ECHO! They say it’s 
on the tablet, but I can’t 
find it. What gives? Help 
me out, Darb!  
 
An Old Timer
Coffield Unit

   Dear OT,
Ah, technology giving you the runaround? 

So, you don’t know your IDKs (I don’t know) 
from your OMGs (oh my God) or LOLs 
(laughing out loud)?! I feel your pain, havin’ 
been down a minute myself. Good news, 
though — there’s a short how-to article in 
this here issue, explainin’ how to access TDCJ 
content in the EDOVO app. It will guide you 
through the steps to be accessin’ The ECHO’s 
digital in-color version on your tablet, along 
with a bunch of other helpful content. Good 
luck and happy readin’!

Letters 
to the 
Darbster

Dear 
Darby

• TDCJ Videos
• TDCJ Bulletins
• Windham Higher Education
• Windham Content
• MAL Jobs

• MI City Podcast
• Ladies of the Tank Podcast
• TANK Nation Podcast
• The ECHO

Click on the content type you want to see — such as “ECHO” to reach The ECHO’s digital issues — and you will be able to scroll 
through icons of what’s available.EE

TDCJ Content Moves to Edovo App
By Todd R. Carman — Staff Writer

Agency content previously only available on the FYI app is being made available on the Edovo app. To access this content, type “TDCJ,” scroll 
down to the TDCJ icon and click “explore,” then click “seasons” on the lower left to see the different types of available content, which will include:

Dear Darla,
So, I started thinking the other day about who 

I’d want as a roommate if I could choose anyone. 
Now this started off as a somewhat legit thought 
about those I live around on my unit. Then it 
morphed into what if it could be anyone. Or 
better yet, which fictional character would be the 
best? Then I had another thought: Which fictional 
character would be the worst? Now I pose the 
questions to you, Darla, because I’m curious and 
excited to see what you would think.

Nothing To Do But Think

Hobby Unit

Dear Nothing To Do But Think, 
First off, are you OK? That much thinking 

sounds detrimental to your health. Secondly, 
such randomly-interesting questions! The 
worst would definitely be Miss Piggy. She needs 
all the attention, has a short temper, thinks 
fighting solves her problems and is always 
experiencing drama between her and Kermit 
the Frog. Sound like anyone you know? D-Best 
(besides me) would be the Fairy Godmother 
from Cinderella, because she would grant all 
your wishes.

Granted, they would expire by midnight, but 
once you ate all the honeybuns you wished into 
existence, you’d want that weight magically 

gone. Now, I have a random question for your 
overthinking mind: Is cereal a soup?

Sincerely,
D-Best Cousin Ever - Darla 
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Preparing for inclement weather: Preparing for inclement weather: 
Recognition of cold-related illness, injuryRecognition of cold-related illness, injury

Frostbite
Not only can wind chill cause a rapid body heat loss, it also can cause 
frostbite — the freezing of body tissues. Frostbite can occur in 15 
minutes or less at wind chill values of 18 below zero or lower. Residents 
can be at an increased risk to frostbite because of factors such as 
exhaustion, hunger and dehydration, which further lower the body’s 
defenses against cold.

Hypothermia
Hypothermia is a condition occurring when the body loses heat faster 
than the body can produce it. With the onset of this condition, blood 
vessels in the skin constrict (i.e., tighten) in an attempt to conserve vital 
internal body heat, thus affecting the hands and feet first. Hypothermia, 
the severe or prolonged loss of body heat, begins when a person’s body 
temperature falls below 95 degrees. Because the temperature drop may 
be gradual, and an early symptom of hypothermia is mental confusion, 
the victim may not know a problem exists. If one’s body continues to lose 
heat, involuntary shivers begin. This reaction is the body’s way to produce 
more heat and is usually the first real warning sign of hypothermia. 
Further heat loss produces speech difficulty, forgetfulness, loss of manual 
dexterity, collapse and finally death.
Some residents can be at an increased risk to hypothermia if they have 
predisposing health conditions or take certain medications. Some of these 
conditions include cardiovascular disease, diabetes, hypertension, poor 
physical condition, poor diet and/or advanced age.

Editor’s Note: The following information was provided by TDCJ Risk Management.

Watch for the following symptoms 
of frostbite:

 cold, white and hard skin;
  pain;
 itching;
 loss of feeling in the affected area;
 spots or blotches on skin;
 swelling and blistering;
 skin becomes red and blotchy; and
 tissue loss, depending on the severity 
         of the frostbite.

Watch for the following  symptoms 
of hypothermia:

 confusion;
 drowsiness;
 slurred speech;
 a drop in blood pressure;
 shallow breathing; and
 a pinkish tint to the skin.

Report all incidents of cold-related illness to a staff 
member immediately. EE

HELP SHAPE 
THE ECHO 
CONTENT

PERSONAL PERSPECTIVE:

ATTENTION STAFF:

Do you want to be part of The 
ECHO? There are several ways of 
getting involved.

Have you learned something in a class 
that you want to share with the rest 
of the readers? Are you getting closer 
to your reentry date and want to leave 
some parting words of wisdom? Send a 
copy of your submission to:

The ECHO
c/o Windham Admin. Bldg.
P. O. Box 40
Huntsville, TX 77342-0400

1. Showcase your artistic talent! 
Send in examples of your 
artwork to be highlighted in the 
Art Expo issues.

2. Send in a delicious recipe for 
the Chow Hound section.

3. Need advice or want to 
give out some? Write advice 
columnist Dear Darby who is 
ready and willing to help with 
questions about relationships, 
daily concerns, general life and 
prison etiquette.

S ince 2014, Oaks of Righteousness 
has been impacting the lives of 
women living in incarceration. By 

visiting sites and building bonds early on, 
this group walks alongside residents, pro-
viding support for them along their jour-
neys back to their communities.Oaks of Righteousness is a faith-

based, nonprofit residential program 
that offers support for women who de-
sire to make positive life changes and 
become productive members of their 
communities.“We start inside the unit — through Bi-

ble studies and worship services — assist-
ing the chaplains in locating transitional 
homes for women to build those relation-
ships,” Charity Fyke, the program’s execu-
tive director said.Every Oaks of Righteousness staff 

member, including Fyke, is a person who 
was formerly incarcerated in the Texas 
Department of Criminal Justice (TDCJ) 
and has participated in the services and 
completed the program. It was through 
one of these services that Fyke met Tosha 
Rose in a faith-based dorm at the Plane 
Unit. Today, Rose is a reentry specialist 
with Oaks of Righteousness.

Working for ChangeRose is no stranger to challenges, having 
faced multiple stints of incarceration. Rose 
says she began to see positive changes 
once she decided to change her mindset. 
By taking advantage of many of the faith-
based programs offered to her, Rose said 
she experienced a paradigm shift.“In the past, I had my struggles, and I 

was very self-absorbed,” Rose said. “Once 
I met other members of the program, I 
learned that I was doing things all wrong. 
I had a trauma mindset and an addict 
mindset. So, I had to change my belief 
system, which took a lot of practice.”

Additionally, Rose credits the educa-
tional programs she participated in as 
instrumental components of her growth 
and transformation.Rose said she completed the Changing 

Habits and Achieving New Goals to Em-
power Success (CHANGES) and Par-
enting programs with Windham School 
District, and really hit her stride while 
participating in Lee College’s Horticulture 
program. By demonstrating previously un-
tapped skills, Rose stood out, prompting 
others to take notice. After returning to her community, she 

would be honored for taking these skills 
to another level. At this year’s TDCJ and 

Lee College Herbs Behind Bars Awards 
luncheon, Rose was recognized for her 
accomplishments within the program by 
her former Lee College instructor and 
other attendees.

Continued Growth“While she was enrolled in class, we no-
ticed that she worked very well with the 
students and teachers,” Scooter Langley, 
Lee College’s technical chair and horti-
culture instructor, said. “We hired her on 
as one of our teacher’s [aides] and she 
thrived, never looking back.”During her speech and later in an inter-

view with The ECHO, Rose described how 
important that experience — training with 
Lee College — has been for her career with 
Oaks of Righteousness and the pursuit of a 
degree in Human Relation through Lone 
Star College.“During the two years that I worked 

as an aide, I learned how to inter-
act with people — greatly improving 
my interpersonal skills,” Rose said. 
“Before taking CHANGES and Hor-
ticulture, I didn’t have patience or 
gentleness, two vital skills needed 
when dealing with plants and people.  
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»OAKS continued on page 4

New Life Coaches Train to Support Peers

T he Texas Department of Criminal Justice (TDCJ) recently honored Cohort 19, the 

latest group of graduates from the Life Coach Academy at the Wynne Unit. Partici-

pants came from 17 TDCJ facilities for weeks of training.

“You [graduates] are stepping up to the plate,” said B. Smith, Wynne’s senior warden. “You 

will make a huge impact amongst the population. So, I want to encourage you, to say congrat-

ulations and to wish you good luck.” EEEditors Note: Follow future issues of The ECHO and read the full story.

A new report from Texas 2036 
finds that Texas is already see- 
 ing significant expansion in 

higher education opportunities for in-
carcerated Texans following the pas-
sage of Senate Bill (SB) 2405 by Sen. 

Tan Parker and Rep. Terry Canales 
during the 89th Texas Legislature.The report, Opening More Doors: 

Data, Progress, and Opportunities for 
Higher Education in Texas Prisons, 
examines the state of postsecondary 

education in Texas prisons and doc-
uments early progress resulting from 
reforms that transferred administration 
of prison higher education programs 
to Windham School District. Research 
consistently shows that postsecond-
ary education in correctional settings 
reduces recidivism, improves employ-
ment outcomes after reentry and gen-
erates returns for taxpayers through 
reduced criminal justice costs. Among the report’s key findings:•	 Seven new colleges and univer-

sities have been approved to launch 
programs in Texas prisons since imple-
mentation of SB 2405 began.•	 Nine institutions have been ap-

proved to offer new programming 
across 11 prison units, including seven 
units that previously had no higher ed-
ucation provider.•	 More than 6,200 postsecondary 

enrollments were recorded in Fall 2025 
across 15 higher education institutions 
operating in Texas prisons.•	 While expansion is underway, ap-

proximately 60 percent of incarcerated 
Texans remain housed at units without 
access to postsecondary programs of-
fered by institutions of higher education.

The seven new institutional partners 
approved to begin programming are 
Frank Phillips College, Lamar State Col-
lege–Orange, Sam Houston State Uni-
versity, Southwest Texas College, Texas 
State Technical College, Victoria Col-
lege and West Texas A&M University.

“Research consistently shows that 
higher education in prison settings 
reduces recidivism, improves employ-
ment prospects after release and ulti-
mately lowers costs for taxpayers,” said 
Luis Soberon, Senior Policy Advisor 
and In House Counsel at Texas 2036 
and author of the report. “A 2023 me-
ta-analysis found that prison college 
programs reduced the likelihood of 
recidivism by more than 40 percent, 
making these programs one of the 
most effective tools available to sup-
port successful reentry.”

»COLLEGES continued on page 4   

Seven New Colleges Approved ForTexas
Prison 

Programs

»ROADRUNNER continued on page 4   

By Robert MorganStaff Writer

Oaks of Righteousness Helps 
Rose Cultivate Successful Reentry

“Everything I learned in Horticulture is applicable to social interaction.”
-Tosha Rose

TexasTexas
      2036      2036

A Roadrunner’s 
A Roadrunner’s WardrobeWardrobeBy Jose RamosLynaugh Unit Reporter

F ort Stockton’s most photographed local, a fiberglass 

road runner statue named Paisano Pete, is having his 

custom wardrobe designed and produced by the Laundry 

department of the Lynaugh Unit. Under the lead of Captain A. 

Quezada, laundry supervisors and volunteer tailors have taken on 

the challenge of creating and sewing attire for the roadside feature.Build a Badge Page 10

Change Agent Page 5

Draw Dolly

Page 7
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The Tank Radio Station, Podcasts: 

Change Culture, Bring Hope

Organization Empowers Women 

Reentering Communities

Wynne Hosts Talent Show

Ian Bick Brings 

New Energy  

to Traditional 

Storytelling

Ian Bick, a noted podcaster and content cre-

ator, recently visited the Texas Department of 

Criminal Justice to share his story and serve as 

keynote speaker for the Change Agent graduation at 

the Wynne Unit. In 2022, while working at Whole 

Foods, he started making prison-related content 

on TikTok.  He left Whole Foods in 2023 to begin 

a podcast called Locked In With Ian Bick, which 

discusses prison culture, crime and rehabilitation. 

His content has been viewed by millions of people 

across various social media platforms. 

Singer Brandon Zachary won first place in the Wynne 

Unit’s recent talent show. Attendees were treated to a 

variety of entertainment, ranging from comedy skits to 

musical performances, including a parody of a daytime 

talk show. See more special events and accomplishments 

in The Lace Up, pages 8-9. EE

By Kelly Roddy

Staff Writer

By Ashley Morrison

Staff Writer

By Quincy Patterson 

Staff Writer

Implementing tablets as a 

centralized communication 

platform has revolutionized 

the way Texas Department of 

Criminal Justice (TDCJ) resi-

dents spend their time. Securus 

began its initial rollout of the 

tablets in 2021, and by Janu-

ary 2023, the very first vid-

eo podcast was filmed at the  

Polunsky Unit.

Tank 106.5 Podcast is Born

The Tank radio station 106.5, 

hosted at the Polunsky Unit, be-

gan its broadcast in February 

2020. The station began to build 

in popularity, interviewing guests such as billionaires, Na-

tional Basketball Association players, TDCJ leaders and 

reentry success stories.

Polunsky resident Clinton Owens originally rejected the 

opportunity to work for The Tank.

“I am a hands-on type of person,” Owens said. “I was 

teaching classes, on the prayer team, mentoring and  

interacting [directly] with people. I didn’t want to  

lose that connection.”

COVID-19 changed everything. Movement became re-

stricted, classes were halted and the ability to make a positive 

impact on the community became challenging.

“I couldn’t visit the G4s and G5s,” Owens said. “I realized 

[The Tank] provided an opportunity to reach the population.”

The first video podcast was filmed 

Jan. 31, 2023, when now-Director 

of the Chaplaincy and Volunteer 

Services Division (CVSD) Chris 

Carter brought Keidrain Brewster, 

former resident and transforma-

tional speaker, into the station for 

an interview. The video interview 

was recorded with a camera and 

a simple microphone, immediate-

ly transforming The Tank into a  

podcast platform.

“You learn from your mistakes,” 

resident and radio station operator 

Shane Holmes said. “I made plenty 

of mistakes early on, but it helped 

me to become better. I’m the type 

of person who, if I make a mistake 

in one area, I do not want to make 

the same mistake again.”

The popularity of the show 

grew as the outreach stretched 

to county jails, federal facilities and platforms in 12  

other states. 

“I would say one of the most rewarding things is to have 

someone share their testimony on air,” Field Minister Gil-

bert Cavazos said. “This gives them the platform to be able 

to share.” »PODCAST continued on pg. 4

»EWOP continued on pg. 4

»BICK continued on pg. 5

Empowering Women Out of Prison (EWOP) is a 

nonprofit organization offering entrepreneurship 

and leadership development for women within the 

Texas Department of Criminal Justice (TDCJ). For those 

curious about the program and ready for positive change, 

Executive Director P. Thomure and Director of Programs 

C. Trujillo offered advice, encouragement and answers to 

popular questions.

“We’re teaching them to find their personal purpose,” 

Thomure said.

EWOP began in 2019 at the Coleman Unit. It is a year-

long entrepreneurship and leadership program, which cov-

ers multiple topics including personal vulnerability, business 

plans, marketing, reentry planning, communication and time 

management. These skills are built upon the desires resi-

dents have to positively change — a key component both 

Thomure and Trujillo look for in applicants.

“The desire to take your goal or to have a dream and be 

able to make it a reality [are qualities we look for in an appli-

cant],” Trujillo said. “Whether that is to better yourself, your 

family and your children or just have a clear path past incar-

ceration and be able to take something from the past. [We 

want our participants] to make something beautiful of it.”

Thomure agreed.

“It’s important to us to make sure [the applicant] is a 

good fit,” Thomure said. “If they have too many years left, 

then they are learning current business skills that might be 

outdated by the time [they reenter society]. We look at their 

five-year projected release date window … but sometimes 

we will look at the situation.”

With approximately 1,000 to 1,500 applicants a year, many 

details are taken into consideration for the approximately 100 

seats available. Residents of EWOP share living quarters, 

class time, community and a journey. Thomure encouraged 

women filling out the application to be honest.

“A lot of people are afraid to answer it honestly — don’t be,” 

Thomure said. “We want to know your truth, because if we 

don’t know what your situation is or was, we can’t help you.”

The guidance EWOP offers residents starts within TDCJ and 

follows residents as needed when reentering the community. 

According to Thomure, graduates of EWOP have a 0% recidi-

vism rate at the time of publication. Some have used their skills 

to start their own business, while others have simply stuck to 

their career path goals and have reunited with family.

INSIDE

The Tank host Tredric “TC” Culclager

An EWOP participant presents in a Business Plan Competition.

Do you spend your day repeatedly 
answering the same question? Is there 
something you wish the resident population 
understood better? Are you a facilitator of 
a graduating program or class? Contact 
Bambi.Kiser@wsdtx.org and share your 
idea or information with The ECHO readers 
throughout Texas.
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CRIMECRIME
STOPPERSSTOPPERS

On July 4, 2002, four-
year-old Dannarriah Fin-
ley was reported missing 
to the Orange Texas Police 
Department. She was last 
seen sleeping in a bedroom 
at her mother’s house with 
her siblings and cousins. 
Three days later, her mostly 
nude and decomposed body 
was found approximately 27 

miles away, near a dredge pipeline ditch, off State Highway 82 
in Port Arthur in an area known as Pleasure Island. The case re-
mains unsolved.  

If you have any information on this homicide, please 
contact the TDCJ Crime Stoppers Office at P.O. Box 1855, 
Huntsville, TX 77342-1855. TDCJ Crime Stoppers will 
pay $50 up to $1,000 for information leading to the ar-
rest, filing of charges, or indictment of person or persons 
that committed a felony crime or is a wanted fugitive. 
Crime Stoppers guarantees your anonymity.

Dannarriah Finley

Unsolved 
Homicide
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Dolly Parton’s story is one of those 
legends from rags to riches, 
from dreamer to dream-giver 

and from a nobody to a musical legacy in 
American history. Dolly was born Jan. 19, 
1946, in a one room cabin. Counting her 
parents and 11 siblings, there were a total 
of 14 individuals living in that single room 
cabin in Locust Ridge, Tennessee. Although 
this singing family was poor, it was affluent 
in spirit, with music often filling the cabin 
regardless of financial circumstances.

Dolly Parton’s father was unable to read 
and write, and this too was remedied by his 
daughter’s creative spirit. In honor of her 
father, Dolly started the Imagination Library 
literacy program in 1995, which began 
sending free books to children. A recent 
2026 report from Y! Entertainment revealed 
that the Imagination Library has gifted over 
330 million books.

Not only was Dolly’s philanthropic nature 
revealed when she launched the Imagina-
tion Library, she often displayed it through 
her personality, words and actions. Dolly 
founded three different scholarship pro-
grams (Dollywood Employee Tuition Pro-
gram, The Dolly Parton Scholarship and 

Dolly Parton Songwriters Award). During 
the pandemic, Dolly donated $1 million to 
COVID-19 vaccine research. When wild-
fires ravaged her home state of Tennessee in 
2016, Dolly started a fundraiser program to 
help people who had lost everything. For de-
cades, she was also a mentor and songwriter 
for many singers, assisting those artists in at-
taining their dreams. Each time Dolly sang, 
it was a gift to herself and fans. She vocal-
ized her aspirations and life-lessons in her 
music, transmuting her own personal har-
mony through a musical conduit to others.

Dolly’s music career flourished over the 
span of six decades. At five years old, she 
created her first song, “Little Tiny Tassel 
Top.” Her love for song writing began 
during those formative years. At 13, she 
made her first debut performance at the 
Grand Ole Opry. The day after completing 
high school, Dolly rushed to Nashville, 
where she quickly earned recognition as a 
talented songwriter. Years later, she earned 
superstar status and was called the Queen 
of Country Music. Dolly earned a star on 
the Hollywood Walk of Fame in 1984, and 
she was inducted into the Country Music 
Hall of Fame in 1999, the Songwriters Hall 

of Fame in 2001, the Rock & Roll Hall 
of Fame in 2022 and the Musicians Hall 
of Fame in 2026. Dolly received her 55th 
Grammy Award nomination in 2025. She 
was not only known as a gifted musician 
and writer, but there is also a list of 
achievements for her as an actress, author, 
entertainer, hostess and humanitarian.

Dolly adored butterflies. She told stories 
of how she imitated, dressed like and chased 
them as a young girl in the Smoky Moun-
tains. In an interview with W Magazine, she 
explained that she loved butterflies because 
they don’t sting, bite or hurt people. She 
said they are colorful, gentle and match her 
own personality. Accordingly, her Tennessee 
theme park, Dollywood, was designed with 
butterfly displays throughout the estate. Like 
butterflies, Dolly offered a creative display 
every day. Now, when her fans see butterflies, 
they may reminisce about the philanthropist 
and music legend Dolly Parton. EE

Sources:
 1. dollyparton.com   
2.“CBS Evening News with Norah O’Donnell,” Nov. 
7, 2023

Recognizing Music  LegendRecognizing Music  Legend
Dolly PartonDolly Parton

1946-2026
By  Quincy Patterson 
Staff Writer

Dolly Parton collage provided by graphic artist Jay Vanstory.
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You Can Draw: Dolly PartonYou Can Draw: Dolly Parton

For over seven decades singer, songwriter and actress, Dolly Parton, 
entertained the world spreading joy and wholesome authenticity 
to her fans. Today, The ECHO pays homage to the iconic heroine in 

the latest installment of You Can Draw. In this series, we pay our respect to 
Dolly by creatively illustrating one of her most iconic photos.

Hopefully you completed, or at least tried, the first installments of 
the You Can Draw: Drawing Elvis Presley series (The ECHO May/
June 2025)and Ozzy Osbourne (The ECHO November/December 
2025). If so, then you are familiar with my technique, making this draw-
ing a piece of cake. If not, you can still complete it, but may not initially 
understand basic concepts.

The key to successfully completing the project is following along 
step by step. Similar to the first installment, this edition features 
streamlined and easy-to-follow-steps. They are designed to assist you 
in building your art on solid foundations.

Remember, these steps will work on any and every thing you 
want to draw, be it a person, animal or object. So, let’s gather our 
supplies and pay tribute to Dolly.  

Needed Supplies:
• illustration board or art paper
• 2 pencils (one really sharp)
• eraser
• pencil sharpener

• 1/2 inch graph (8 ½”  x 11”) 
• shader (tightly rolled paper)
• 1 square toilet paper (folded  
    into a tight square)

Editor’s Note: If you decide to try any of these techniques on your next masterpiece, send your art to The ECHO, c/o Windham Admin Bldg. P.O. Box 40, Huntsville, 
TX 77342-0040 for review and possible inclusion in The ECHO Art Expo. Submissions cannot be returned.

By Robert Morgan — Staff Writer, Artist

Original Image

I have added this helpful 
five-step process to assist you 
throughout your journey. 
It will also remind you of 
how simple it is to recreate 
anything you see. Repeat 
these steps as needed until 
you are satisfied with the 
image.
1.	 Create a line drawing of 

image.
2.	 Apply graphite to 

shadowed areas.
3.	 Blend the graphite 

using shaders.
4.	 Smooth the graphite 

using toilet paper.
5.	 Use eraser to “lift” 

or lighten areas 
to reestablish any 
highlights. 

The Five-Step Process

6 ½” x 8 ½” 6” x 8”

Draw a corresponding graph onto 
your illustration board or paper. 
Tip: You can make the squares of 
your graph as large or as small as 
you want, depending on the size you 
want, as long as the size is squared. 
I enlarged mine using one-inch 
squares. Use a soft touch when draw-
ing your graph and the line drawing.

Draw figure using the correspond-
ing lines on the graphed reference 
photo as guides. 
Tip: You can begin anywhere, but a 
good habit is to start opposite your 
drawing hand and move from top to 
bottom. (i.e. Right handers start from 
left to right. Left handers start from 
right to left.)

Erase and remove the graph lines 
and reshape any lines of the draw-
ing that may need it.
Tip: Use nearby features (lines) as 
landmarks to get the line drawing as 
accurate as possible.

Step 2Step 2Step 1Step 1 Step 3Step 3 Step 4Step 4

Place your graph over your refer-
ence photo. I use small pieces of 
tape to secure mine.
Tip: Place the graph so there are 
as many lines as possible across 
the eyes, nose and mouth. This 
will help with your accuracy.
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Continue to repeat steps five and 
six — adding graphite and going 
darker in the appropriate areas. 
Tip: When drawing clothing, you 
can use these same steps. Begin by 
applying a dark shade of graphite to 
the crease first.
Tip: Use sharper pencils to go 
darker, crosshatching the graphite 
as you apply it. Crosshatching is 
laying the graphite in one direc-
tion, then laying the next layer in 
the opposite direction.

Apply graphite to the shadowy 
areas, then use your shader to 
push and blend the graphite into 
an even tone.
Tip: The softer the shader, the 
smoother the finish. I use a square of 
toilet paper as my softest shader. It’s 
a soft, semi-rough material that cre-
ates a smooth, yet textured, finish.

Using your shader, lightly shape 
and add tone around the contours 
of the facial features (i.e. nose, 
eyes, mouth, jaws, etc.).

Tip: Shade in the direction of 
the feature (shape) you’re on (i.e. 
shade around the nose, cheeks and 
eyes and shade across the forehead 
and body).

Begin laying down the hair. Lay 
your pencil strokes in the direction 
that the hair flows and then lightly 
blend. Use the edge of your eraser 
to create the lighter highlights and 
strands of hair. You will have to re-
peat this process numerous times.
Tip: A head of hair is composed of 
thousands of strands of hair, so it’s 
nearly impossible to draw all of them. 
The trick is to lightly brush your soft 
shader over the hair. This will give 
the illusion of a full head of hair.

Step 9Step 9
In the final step, repeat any prior 
steps as needed. Erasers are wonder-
ful tools and with strategic use you 
can mimic amazing effects through-
out your art. It's good to think of it 
as drawing in reverse, technically 
called indirect rendering. All the 
marks made earlier in the process 
are still there underneath the dark-
er toned graphite. So, as you employ 
your eraser, the marks will be re-
vealed, especially in the hair.

Tip: As you begin to put the finish-
ing touches on your drawing, ask 
yourself if the shadows and marks 
are accurate. If a shadow is incor-
rectly shaped or toned, then fix it. 
While nothing is ever 100 percent 
correct, try to be as accurate as pos-
sible. An incorrectly-shaped shadow 
can give features a weird look, even 
though it is correctly proportioned.

Tip: Using a soft touch throughout 
the drawing allows you to more 
easily lighten dark areas and create 
highlights throughout your artwork. 
Use varying pressure as you erase to 
create different tones. EE

Step 10Step 10

This is what my drawing looks 
like after completing step eight. 
Even though it is darker, its ex-
actly where I want it. All the 
graphite needed is on the board, 
with the correct textural effects. 
Now it's time to make fine de-
tails, using my eraser to lighten 
and create highlights.
Tip: Add the background to cor-
rectly gauge the light and gray 
tones of her hair and clothing. 
Tip: To go this dark with regular 
pencils, crosshatch the graph-
ite as you lay it. Then use your 
shader to blend and smooth.

Step 6Step 6 Step 7Step 7 Step 8Step 8Step 5Step 5
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Change Culture, Bring Hope
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The Tank host Tredric “TC” Culclager

The Tank recording/production studio

By Kelly Roddy | ECHO Staff 

Implementing tablets as a centralized commu-
nication platform has revolutionized the way 
Texas Department of Criminal Justice (TDCJ) 

residents spend their time. Securus began its ini-
tial rollout of the tablets in 2021, and by January 
2023, the very first video podcast was filmed at the  
Polunsky Unit.

Tank 106.5 Podcast is Born

The Tank radio station 106.5, 
hosted at the Polunsky Unit, began 
its broadcast in February 2020. 
The station began to build in 
popularity, interviewing guests 
such as billionaires, National 
Basketball Association play-
ers, TDCJ leaders and reentry  
success stories.

Polunsky resident Clinton 
Owens originally rejected 
the opportunity to work 
for The Tank.

“I am a hands-on type of 
person,” Owens said. “I 
was teaching classes, on 
the prayer team, mento-
ring and interacting [di-
rectly] with people. I didn’t 
want to lose that connection.”

COVID-19 changed ev-
erything. Movement became 
restricted, classes were halt-
ed and the ability to make a 
positive impact on the com-
munity became challenging.

“I couldn’t visit the G4s and 
G5s,” Owens said. “I realized 
[The Tank] provided an opportu-
nity to reach the population.”

The first video podcast was 
filmed Jan. 31, 2023, when 
now-Director of the Chaplain-

cy and Volunteer Services Division (CVSD) Chris 
Carter brought Keidrain Brewster, former resident 
and transformational speaker, into the station for an 
interview. The video interview was recorded with 
a camera and a simple microphone, immediately 
transforming The Tank into a podcast platform.

“You learn from your mistakes,” resident and ra-
dio station operator Shane Holmes said. “I made 
plenty of mistakes early on, but it helped me to be-
come better. I’m the type of person who, if I make 
a mistake in one area, I do not want to make the 
same mistake again.”

The popularity of the show grew as the outreach 
stretched to county jails, federal facilities and plat-

forms in 12 other states. 
“I would say one of the 

most rewarding things 
is to have someone 
share their testimony on 
air,” Field Minister Gil-
bert Cavazos said. “This 
gives them the platform to 
be able to share.”

continued on next page
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The Tank records a podcast.

The Tank has positively impacted both 
viewers and those participating in the 
production process.

“God is able to use me to make a 
positive impact on others,” radio sta-
tion operator Tredric Culclager said.

Inspiration for developing podcasts is 
taken from various articles, books, pod-
casts and letters from viewers. Consid-
eration for what message to deliver and 
how it will impact the audience is a ma-
jor part of the development process.

“I want change,” Holmes said. “How 
can I create an interview or segment 
that will challenge others to change?”

Those chosen to represent The Tank 
go through a meticulous interview 
process. Their history and character 
prior to The TANK position becoming 
available is more important than the 
technical skills they possess.

“The technical aspect of teaching 
the software, how to use the system 
—  you can teach that. You cannot 
teach a person how to be the person 
they need to be before they get into 
that position,” Polunsky Chaplain S. 
Hubler said.

Ladies of the Tank Blazes Trail

By August 2022, development was underway for a women’s version of the original pod-
cast: the Ladies of the Tank at the O’Daniel Unit.

“The door of opportunity this job provided is much bigger than just me,” 
radio station operator Rosalyn “Boss Roz” Burdett  said. “It was un-

precedented. It was blazing a brand-new trail, and we were 
the first. I was honored to be a part of that.”

Gateway Ministries sponsored the Ladies 
of the Tank, providing them with pro-

fessional grade Blackmagic Pock-
et Cinema 4K cameras,  a Canon 
digital camera, two GoPro camer-
as and video editing capabilities 
with DaVinci Resolve software.

“Gateway brought the equip-
ment and dropped it off,” Bur-
dett said. “We said that the next 
time they come back, they are 
going to expect results. So, we 
just dove in.”

continued on next page

continued from previous page
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“““We are trying to 
provide, through 
precepts and principles, 
how to overcome 
difficulties and 
challenge a distorted 
culture,” Hines said.

““
Rosalyn “Boss Roz” Burdett works in the Ladies of  

the Tank recording/production studio. 

The team began to develop program-
ming that would reflect the community 
it represented. The “First Ladies” be-
came a cornerstone segment presented 
by Burdett, Strength Through Resto-
ration, Independence, Vision and Em-
powerment (STRIVE) mentors, life 
coaches, peer support specialists and 
faith-based dorm mentors.

“We wanted to represent the commu-
nity as a whole and become a voice for 
our female region,” Burdett said. “We 
talk about what’s on our heart and what’s 
important to our listeners.”

“The Spread,” a cooking segment, was 
conceptualized from the very beginning.
We started off gathering recipes from 
The ECHO and Misty Weaver, one of the 
other crew members, would demonstrate 
making them,” Burdett said. “We discov-
ered it would be much more fun to bring our community into it, so we opened it up for everyone to bring their 
own recipes.”

Burdett said the feedback has been tremendous as viewers write and share the impact of the Ladies of the Tank, 
along with their personal testimonies.

“It’s humbling,” Burdett said. “I may not know exactly what is going on in their lives, but for that day, that 
moment, they had some hope. They had some good news. They had something to look forward to, and maybe 
that’s exactly what they needed to get through whatever they are going through.”

The team invites others to contribute from across their region.
“We receive content from other units and that’s great, because [the podcast] is not just about this unit, but our 

entire region,” Burdett said.

MI City Radio Joins The Tank 104.9

A collaboration between Gateway Church and 90.9 KCBI 
sparked the beginning of the radio station at the Michael 
Unit. Resident Brandon Woodruff, a volunteer at the Mi-
chael Unit Chapel of Hope, was one of the first selected to 
become a radio station operator.

“When they asked me if I wanted the job, I didn’t hesitate 
for even a second,” Woodruff said. “I knew this was some-
thing special I could pour myself into and something that 
could be even bigger than myself.”

The team at MI City wanted the identity of the station to be 
meaningful and have an impact. It ultimately chose “Free on 
the Inside” as the mission statement.

“This is a powerful messaging platform,” Jason Hall said. 
“Through this platform, we have the ability to reach the 
masses, not just individuals on the unit, but throughout the 
system, giving them hope, inspiration and encouragement.”

By embracing the MI City philosophy of being a city within 
continued on next page

continued from previous page
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itself, the unit cultivates a strong 
sense of community and account-
ability for its residents.

“Looking at it as a community 
where we are functioning together 
and understanding in order to be a 
good citizen out there [in society], 
you must start by being a good cit-
izen here,” radio station operator 
Antonio Martinez said.

The transition into podcasting and 
visual media took time. The team was 
challenged to present content that 
would be different and refreshing.

Perseverance paid off as the team 
reached out for sponsors and pre-
sented heart-provoking content like 
“Enough is Enough,” with the goal 
of combating substance use.

“If the culture is going to change, 
then ultimately the people need to 
change,” radio station operator Wesley Hines said.

The team has presented a no-nonsense approach 
to submitting content ideas by being unwilling to 
compromise the platform.

“It’s not easy to tell people no, but we can’t 
provide a spotlight to someone who prioritizes 
bad character or has a lack of integrity,” Hall 
said. “This is an awesome platform, and we 
have the ability to help people on a mass scale, 
but we must protect it as well.” 

One of the newest segments, “Cross Culture,” 
explores various organizational culture issues 
faced during incarceration and evaluating how 
these issues can serve as an impediment to long-
term growth and personal development.

“We are trying to provide, through precepts and 
principles, how to overcome difficulties and chal-
lenge a distorted culture,” Hines said.

Changing Perspectives

The podcast platform provides viewers with real life 
success stories of experience, strength and hope. It al-
lows residents to become part of the community and 
demonstrate citizenship on a larger scale.

“One of the biggest lessons I’ve learned through 
this experience is to never get stuck in a box,” 
Woodruff said. “When you allow yourself to think 
big, to be bold and to pursue positive change with 
all your heart, incredible things can happen.” EE

continued from previous page
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Organization Empowers Women 
Reentering Communities
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By Ashley Morrison | ECHO Staff 

E mpowering Women Out of Prison (EWOP) 
is a nonprofit organization offering entre-
preneurship and leadership development for 

women within the Texas Department of Criminal 
Justice (TDCJ). For those curious about the pro-
gram and ready for positive change, Executive Di-
rector P. Thomure and Director of Programs C. Tru-
jillo offered advice, encouragement and answers to 
popular questions.

“We’re teaching them to find their personal pur-
pose,” Thomure said.

EWOP began in 2019 at the Coleman Unit. It is a 
year-long entrepreneurship and leadership program, 
which covers multiple topics including personal vul-
nerability, business plans, marketing, reentry plan-
ning, communication and time management. These 

skills are built upon the desires residents have to 
positively change — a key component both Thomure 
and Trujillo look for in applicants.

“The desire to take your goal or to have a dream 
and be able to make it a reality [are qualities we 
look for in an applicant],” Trujillo said. “Wheth-
er that is to better yourself, your family and your 
children or just have a clear path past incarceration 
and be able to take something from the past. [We 
want our participants] to make something beautiful 
of it.”

Thomure agreed.
“It’s important to us to make sure [the applicant] 

is a good fit,” Thomure said. “If they have too many 
years left, then they are learning current business 
skills that might be outdated by the time [they re-
enter society]. We look at their five-year project-
ed release date window … but sometimes we will 

look at the situation.”
With approximately 1,000 to 

1,500 applicants a year, many 
details are taken into consid-
eration for the approximately 
100 seats available. Residents 
of EWOP share living quar-
ters, class time, community 
and a journey. Thomure en-
couraged women filling out 
the application to be honest.

“A lot of people are afraid to 
answer it honestly — don’t be,” 
Thomure said. “We want to 
know your truth, because if we 
don’t know what your situation 
is or was, we can’t help you.”

The guidance EWOP offers 
residents starts within TDCJ 
and follows residents as need-
ed when reentering the com-
munity. According to Thomure, 
graduates of EWOP have a 0% 
recidivism rate at the time of  
publication. Some have used 
their skills to start their own 

continued on next page
EWOP Class 6 members participate in class at the Coleman Unit.
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business, while others have simply 
stuck to their career path goals and 
have reunited with family.

“We have a bunch of transitional 
housing partners throughout the 
state of Texas that we encourage 
our women to apply to,” Trujillo 
said. “We help them with trans-
portation. Do they have a way of 
getting around? Can they get to 
parole? That’s the number one 
thing. Are they going to be in com-
pliance with their parole stipula-
tions, food security and clothing? 
So, we make a plan while they’re 
[residents]. Once [in the commu-
nity], we hold them accountable 
to that plan.”

EWOP helps its graduates find 
housing, employment and more 
necessities during and after the 
reentry process. Mothers who 
have been successful in the com-
munity for at least six months and 

have a stable job and budget may 
qualify for Caring for Kids — a 
program that assists mothers in 
supporting and raising their chil-
dren after reentry.

Thomure and Trujillo have felt a 
positive impact from being a part 
of EWOP and watching so many 
women who were once residents 
of TDCJ become successful mem-
bers of their community.

“The blessing for me is just 
seeing people be successful,” 
Thomure said. “[The graduates] 
come back and inspire the wom-
en behind them; that’s phenom-
enal. A greater impact than we 
could ever make is for somebody 
to come back and say, ‘You can 
do it too.’”

Trujillo agreed, saying it is impact-
ful to see participants put their skills 
into action from their first interview 
through their transformation and all 
the way to graduation.

The assistance EWOP provides 
was founded by B. Smith, for-
mer chief executive officer of the 
Prison Entrepreneurship Program 
(PEP) for men. PEP has been in 
operation for almost 20 years and 
is currently offered at the Estes 
and Lychner units. Men and wom-
en interested in participating in 
PEP and EWOP can obtain an ap-
plication from their unit chaplain. 
The address is provided on the ap-
plication for either truck mail or 
United States Postal Service.

“One of the things that I would en-
courage people to do is don’t give 
up,” Thomure said. “We’re taking 
applications all year long.” EE

continued from previous page

EWOP participants in the Dare to Lead Workshop, facilitated by The Center for 
Change & Conflict Resolution, prepare for reentry success.
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Empowering Women Out of Prison, Q&A with Executive Director P. Thomure

QQ::

QQ::

QQ::

QQ::
Diving Deeper:
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What does Empowering Women Out 
of Prison (EWOP) do?

ThomureThomure: Women stay with us for up to a 
year. During the leadership and entrepreneurship acad-
emies, we’re teaching participants to find their 
personal purpose and to write down their 
goals, their values and a hundred dreams. 
They write their eulogies day one. And 
so, we really want them to think about 
what their futures look like…During 
the first three months, we talk about 
vulnerability and transparency and 
how to use that in the [communi-
ty]. And then in the second semester, 
they create an idea; they think about 
what they might like to do if they want 
to start a business. They write a business 
plan; they’re learning marketing, finances, all 
the things related to business planning and they com-
pete like Shark Tank in front of a “celebrity panel” of 
judges. Then, they graduate at the end of one year and 
get a certificate of entrepreneurship. If they graduate, 
do well and want to stay with us longer, they can apply 
to be servant leaders. Once they graduate, they have 
reentry services. They’re already starting their reentry 
planning the day they start up…we help them with var-
ious things related to the pillars of good reentry.

What are some specific requirements 
applicants should know about?

ThomureThomure: You have to have a high school 
diploma or high school equivalency (HSE) certificate. If 

you apply to come to our program and you don’t 
have those things, we’re going to come back 

and encourage you to enroll with Wind-
ham to get an HSE or your high school 
diploma, because it is college-level 
curricula. You are unable to apply 
if you have had a minor case in the 
past six months or a major case in 
the past 12 months. We encourage 
people by saying,“Go do well, be mo-

tivated to not have any problems for a 
year, then come back and reapply.” An-

other [requirement] that we have is [resi-
dents] come to us within that five-year window 

because of the projected reentry date.”

Do you have any success stories you’d like 
to share regarding EWOP graduates?

ThomureThomure: As of today, we have 18 
graduates who have started businesses. The types 
of businesses include everything from a food truck 
to senior adult care. A few women had app-relat-

ed businesses and those are doing great. 
Many of our graduates create businesses 
that help others as a way of giving back 
to their communities.

What is the meaning behind  
your emblem?

ThomureThomure: The infinity cir-
cle in our logo was created by women in 
incarceration participating in the Prison 
Entrepreneurship Program pilot class of 
2018. The meaning behind it represents 
unbreakable strength, endless possibili-
ties for transformation and second chanc-
es, as well as continuing the journey of 
giving back to others coming behind them 
and the communities they return to. EE

An EWOP participant presents in a Business Plan Competition.
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Ian Bick Brings New Energy  Ian Bick Brings New Energy  
to Traditional Storytellingto Traditional Storytelling

By Quincy Patterson | ECHO Staff 
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I

an Bick, a noted podcaster and content creator, 
recently visited the Texas Department of Crim-
inal Justice to share his story and serve as key-

note speaker for the Change Agent graduation at the 
Wynne Unit. In 2022, while working at Whole Foods, 
he started making prison-re-
lated content on TikTok. He 
left Whole Foods in 2023 to 
begin a podcast called Locked 
In With Ian Bick, which dis-
cusses prison culture, crime 
and rehabilitation. His content 
has been viewed by millions 
of people across various social 
media platforms. 

In response to the ever-grow-
ing number of podcasters 
across the world, Bick provid-
ed practical advice based on his 
own experiences.

 “I always tell people who 
want to get into content me-
dia to use their story,” Bick 
said. “The world may be sat-
urated with prison content, 
but it is not saturated with 
unique individual stories.”

Bick’s entrepreneurial mind-
set stood out early when he 
operated a lemonade stand as 
a child and mowed lawns. At 
18, he became the owner and 
manager of a nightclub.

His life story took a down-
turn on Oct. 26, 2016, when he 
was sentenced to 36 months in 
federal prison. A federal jury 
convicted him at age 21 of six 
counts of wire fraud and one 
count of money laundering.

He completed his sentence, 
and once released, thoughts of 

shame and rejection kept him from speaking on his ex-
periences in prison. Instead, he only told stories about 
being a club owner as a teenager.

During the pandemic, Bick began to share his entire 
story without leaving out his experiences from his in-
carceration. He said that is when his story became au-
thentic, interesting and viral.

continued on next page

Ian Bick encourages Change Agent graduates.
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“““Most viewers can tell whether 
someone is being authentic or not. 
In my case, I used a very vulnerable 
part of my incarceration story, and 
people loved the authenticity. Stories 
which most people would never 
share gives the audience a different 
perspective, and it is fresh.”

“Authenticity is the secret to the content 
game because a lot of people try to be some-
thing they are not,” Bick said. “Most viewers 
can tell whether someone is being authentic or 
not. In my case, I used a very vulnerable part 
of my incarceration story, and people loved the 
authenticity. Stories which most people would 
never share gives the audience a different per-
spective, and it is fresh.

At first, I did not tell my entire story, but to 
my surprise, the first time I talked about my 
prison experience it became a success. I sat 
the phone down, picked it up an hour later, and 
found it had over one million viewers. I had 
over three or four million viewers in the next 
few days. Since that day, I never missed a day 
posting on social media,” Bick said. 

He realized that by being sincere when tell-
ing his story, people empathized and gained 
the confidence to tell their own stories.

“One of the most rewarding experiences 
about my work on the podcast is giving people 
an opportunity to tell their stories. I allow the 
guest to talk, and I only speak when they need 
assistance. By being a voice, I discovered my 
own passion: giving others a voice,” Bick said. 

Bick’s podcast platform is based on stories of redemption which are therapeutic and revealing of human 
nature. He said his method leads others down a trail of finding their own voices, support and redemption 
from carrying the weight of the past alone. His work revives the potency in traditional storytelling.

As a podcaster, Bick found his passion, and he encouraged residents to find that for themselves.
“Finding your passion in life is so important,” Bick said. “If you commit to anything else, you will not 

be satisfied. Even people who have a six-figure job may not be fulfilled, and they will eventually get 
burned out if it is not their passion.” EE

continued from previous page
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Wynne Hosts  

Talent Show

Roger Hinds

Charlton McCree

Adrian Olivarri and Brandon Lee
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Singer Brandon Zachary won first place 
in the Wynne Unit’s recent talent show. 

Attendees were treated to a variety of en-
tertainment, ranging from comedy skits 
to musical performances, including a 
parody of a daytime talk show. See 
more special events and accomplish-
ments in The Lace Up. EE



The Change Agent:
New Coffee Beans Celebrate  
13th Cohort Graduation at Wynne 
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By Robert L. Gonzales | ECHO Staff 

C

ohort 13 of the Change Agent program recently 
hosted its graduation at the Wynne Unit, cele-
brating the most recent graduates’ decisions to 

become Coffee Beans.
“You’re equipped with the message of the Coffee 

Bean,” “The Coffee Bean” book author Damon West 
reminded the graduates during his words of encour-
agement. “The coffee bean is powerful — is it not?”

The foundation of this program is based on the phi-
losophy of choosing to affect one’s environment in 
a positive way, rather than being affected by it in a 
negative way. 

“I believe change can happen because I’m a result of 
it,” West said. “I was able to change myself in the Tex-
as Department of Criminal Justice, but it’s something I 
have to work on every single day.”

Graduate speaker Vincent Smith told a story about 
his childhood, reflecting on the value of positively 
impacting the environment by guiding the next gen-
eration (See related article in this issue). Special guest 
speaker and podcast host Ian Bick shared his per-
spective on the value of consistency, which he called 
the most important lesson in his life. (See related ar-
ticle in this issue.) Bick said consistent commitment 
to his chosen path of sharing authentic stories has 
determined his current level of success. Reinforcing 
his primary message, Bick communicated how his 

journey has allowed him to experience personal pur-
pose, increasing his sense of self-worth.

Chaplaincy and Volunteer Services Division (CVSD) 
Deputy Director Ruby Davis expressed her pride in the 
graduating cohort and her gratitude to the graduates’ 
family members and friends in attendance, thanking 
them for their support and commitment.

CVSD Director Christopher Carter closed out the 
commencement, thanking every participant for their 
contribution to the program.  He also gave everyone in 
attendance additional words of encouragement.

“Embracing the characteristics of a coffee bean 
means you will never quit. You have to have deter-
mination, optimism and grit,” Carter said. “Deter-
mination: nothing is going to stop me. Optimism: 
I am the one. And grit: unyielding courage.”At the 
conclusion of the ceremony, graduates enjoyed visits 
with their loved ones.

Graduates of the 13th cohort of Change Agent are: 
Issac Barboza, Kemeiom Ja Brooks, Darron Byrd, 
Benino De La Garza, Gary Gordon, Jerome Green, 
Wesley Guillard, Scott Guinyard, Davante Hedge, 
Donal Hewitt, Jason Hubacek, Moses Johnson, Ricky 
Johnson, Ulysses Lee, Tate Lewis, Mike Mathews, 
Michael Najera, Marlin Nelson, Richard Nichols, 
Tommie Nicholson, Steven Oliver, Uvaldo Ramos, 
Freddy Silvas, Vincent Smith, Curtis Stafford, Mar-
vin Stafford, Domingo Trujillo, Jose Villarreal III 
and Quintin Wheatley. EE

Change Agent’s 13th cohort is honored by supporters, trainers and loved ones at the Wynne Unit.
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“Learning starts with failure and 
always leads to an opportunity 

to change, and change is the end result 
of all true learning,” then-Texas Parole 
Board Member Carmella Jones said. 
“Continue to make the decisions regard-
ing change, and it will change your life. 
Continue to make wise choices.”

“I’m a big believer in paying it for-
ward,” David Aaron Cohen, Hol-

lywood screenwriter of such movies as 
“Friday Night Lights,” “The Devil’s 

Own” and “American Underdog” said. “I 
really feel a responsibility to pay it forward 

to help people whenever I can.” 

“This program, the Change Agent, to be a ‘Coffee Bean’ — this is the epitome 
of [purpose]. It says, ‘I believe in you,’” Dallas Cowboys quarterback 

Dak Prescott said. “What Damon [West] has done with this program is give you 
a vision of what you can be, of what you can accomplish, because sometimes it’s 
hard in life to become something you’ve never seen. … What’s really special is 
that now you guys have that chance, the opportunity to bring hope, inspiration 
and change to others — to become a Coffee Bean to those around you, to show 
others how far you’ve come and to inspire them to say, ‘I can be like that man. I 
can do that, too.’”

“I realized that my purpose is to serve others with everything I’ve been 
through in life,” Prescott said at another graduation. “Being an NFL quar-

terback was really just for God to use me to make a difference. Every day that 
I’m serving my family, serving you men or serving the game of football, that is 
truly where my happiness comes from.”

By Todd R. Carman | ECHO Staff 

Author’s Note: The Change Agent program has guided approximately 400 participants to a more productive way of think-
ing, feeling, saying and doing. The program also provides graduation ceremonies with a wide variety of speakers, from 
current National Football League (NFL) quarterbacks and coaches to parole board members, brilliant artists, movie 
screenwriters and businessmen involved with billion-dollar companies. Here are inspirational quotes from speeches deliv-
ered over the last five years:
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continued on next page

“It’s not about how you fall — it’s how you 

get up,” Kim Stroud, mother of NFL 

quarterback C.J. Stroud said. “Everyone has 

fallen, and anyone who says they haven’t fall-

en is lying, because we’ve all fallen in one way 

or another. We’ve all disappointed people in one 

way or another.”

“We all make choices,” Notre Dame 
football legend Daniel “Rudy” 

Ruettiger said. “My life changed when I 
made the choice to think good thoughts, but 
first I had to stop thinking goofy thoughts. 
The first thing I would tell you is quit lis-

tening to the goofy things that control your 
mind. Get good thoughts in your mind and 

your life changes for the better.”

“Whatever path you go 

down in life, wheth-

er it be work or relationships, 

you have to be consistent,” Ian 

Bick, successful entrepre-

neur, podcaster and former 

Federal Bureau of Prisons 

resident said. “You also have 

to find your passion. If you 

have a six figure, seven figure 

or eight figure job and it’s not 

your passion, you will eventu-

ally get burned out.”

“This class is about 

changing our thinking 

and understanding the power 

of influence,” former resi-

dent, published author and 

aspiring actor Elkanah Hen-

drix said. “Influence is one of 

the most powerful forces in 

nature. How so? … By alter-

ing behaviors without being 

noticed. We are the sum total 

of the five people closest to us 

— our circle of influence.”

“One of the saddest things I’ve seen 

in life as a coach is wasted talent,” 

football coach and accomplished actor 

Scot Ruggles said. “You have to put in the 

effort to tap into talent and be the  

best you can be.”

continued from previous page
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“The winning edge is 
finding opportunity in 

adversity and the obstacles in 
front of you,” former NFL 
Kansas City Chiefs coach 
and recovery activist Britt 
Reid said. “Some of the great-
est seeds in life can be planted 
inside these walls.”

“I’m a good believer in 
we are responsible for 

everything — things don’t 
happen to you, they  happen 
for you,” Bruce Cardenas, 
an entrepreneur who was 
part of Quest, a business 

that sold for $1 billion, said. 
“Your darkest day is not the 
end of the world, no matter 

how you feel. Build relation-
ships here, because you never 
know where you’re going to 
end up. Realize that there is 

light at the end of the tunnel.”

“Successful reentry begins the day we 
walk into prison,” Damon West, for-

mer Texas Department of Criminal Justice 
resident, published author, motivational 
speaker and creator of the Change Agent 
program said. “If you want a life different 
than before [you came to prison], then you 

have to be prepared to do things you haven’t 
done before — that’s what this class is about. 
You are also most qualified to help the person 
that you once were. In order to help the per-
son you once were, you have to become the 
best person you can be, and that’s going to 

take changing the way we think.” 

“I believe that things happen for you and not to 
you,” Sarah Jane Ramos, model, mother 

and community servant said. “Everything in a 
person’s life happens for a reason, and it is their re-
sponsibility to discover what that is. The important 
thing is embracing it. If you shift your mindset to 
search out where the bigger lesson is, even in the 
negative things, it will eventually become a good 
thing in your mind.”

“The power of what starts in your mind 
can become real in this world,” perfor-

mance artist David Garibaldi said. “It’s the 
whole Coffee Bean concept.”

continued from previous page
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Bartlett Celebrates Renewable Energy Graduates

Graduates from the Windham School District (Windham) Renewable Energy program were honored in 
a recent ceremony at the Bartlett campus. Five graduates earned their Renewable Energy career and 

technical education (CTE) certificates, and one graduate earned his Department of Labor Certificate of 
Completion of Apprenticeship.

BARTLETT CAMPUSBARTLETT CAMPUS



Bartlett Honors Peer Tutors
BARTLETT CAMPUSBARTLETT CAMPUS

During a recent ceremony, 13 new peer tutors were 
honored at the Bartlett campus. They received 

a certificate of completion, Occupational Safety and 
Health Administration 10-hour certificates and South-
west Airlines Professional Communication certifica-
tions after completing the Peer Tutor Program.

    BETO UNIT    BETO UNIT
Program Supports Veterans

The Military Veteran Support Group program at the Beto 
Unit helps veterans in incarceration prepare for a success-

ful reentry into the community. The program engages partic-
ipants in a constructive and rehabilitative manner through 
classes focusing on topics including anger management, 
post-traumatic stress disorder and reentry. The goal is to 
provide veterans with a peaceful environment where they 
can recover from past experiences and acquire the skills 
necessary to be positive members of their community.

By Josue Garcia Morales | Beto Unit Reporter
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The Coleman campus celebrated 79 graduates in a graduation cere-
mony. Windham graduates received their Texas Certificate of High 

School Equivalency (HSE) or Business Information Management cer-
tificates, and graduates from the Goodwill Excel Center received their 
high school diplomas.

Coleman Campus Honors Graduates
COLEMAN CAMPUSCOLEMAN CAMPUS
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Valedictorian

SalutatorianSalutatorian

CTE Representative



CONNALLY CAMPUSCONNALLY CAMPUS
Connally Campus Celebrates 

Goodwill Graduates

In a ceremony, the Connally campus celebrated a 
combined Windham and Goodwill Excel Center 

graduation. Nine graduates received their HSE cer-
tificates and 25 graduates received their high school 
diplomas through the Goodwill Excel Center, sur-
rounded by staff and loved ones.

    CRAIN UNIT    CRAIN UNIT

The Crain Crushers faced off against the Hill-
top Trailblazers in an exciting softball game 

at the Crain Unit trusty camp field. The Crain 
Crushers secured a 7–4 victory, with both teams 
enjoying the experience and looking forward to 
their next game.

Residents Participate In  
Softball GameCRAIN CRUSHERSCRAIN CRUSHERSCRAIN CRUSHERSCRAIN CRUSHERS
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ELLIS CAMPUSELLIS CAMPUS
Ellis, Huntsville Campuses 

Celebrate Graduates

In a combined ceremony, the Ellis and Huntsville 
campuses celebrated 22 Windham graduates. Fif-

teen graduates earned their HSE certificates, and sev-
en graduates earned their apprenticeship certificates 
as assembly technicians, horseshoers and a building 
maintenance repairer.

34 THE ECHO | SEPTEMBER 2026

Valedictorian

Apprenticeship  
Graduate

Salutatorian



HODGE CAMPUSHODGE CAMPUS
Hodge Campus Celebrates 

Graduates

    JOHNSTON CAMPUS    JOHNSTON CAMPUS
Johnston Campus Celebrates First Telecommunication  

Connectivity Graduates

The Johnston campus honored over 20 graduates during a recent graduation ceremony. Alongside graduates 
earning their HSE certificates, the campus also celebrated its first Telecommunication Connectivity graduates.
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The Hodge campus celebrated its most recent 
Windham graduates, with six individuals receiv-

ing their HSE certificates and four receiving their 
CTE certificates in Introduction to Culinary Arts.



JORDAN CAMPUSJORDAN CAMPUS
Jordan Campus Hosts Annual 

Family Literacy Day

The Jordan campus recently hosted its annual 
Family Literacy Day. Children reunited with 

their fathers, engaging in literacy-focused and 
bonding activities.

    MURRAY UNIT    MURRAY UNIT
Murray Unit Celebrates CLS,  

Above and Beyond Graduations

In a joint ceremony, the Murray Unit celebrated graduates of the 
Above and Beyond and Cognitive Life Skills programs.
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Cognitive Life Skills Graduates

Above and Beyond Graduates



MURRAY CAMPUSMURRAY CAMPUS

Murray Campus Honors Graduates
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The Murray campus celebrated its most recent 
graduates in a ceremony. Staff and family 

watched 34 Windham graduates walk the stage. Ten 
Jovita González de Mireles High School graduates 
received their diplomas, nine graduates received 
their HSE certificates and 16 CTE certificates were 
collectively awarded to Electrical, Graphic Arts and 
Welding graduates.

High School Valedictorian

High School Salutatorian



Sayle Students Learn  
Construction Site Safety 

Students at the Sayle campus completed the campus’ 
first Construction Site Safety Orientation class, 

with students learning about construction site safety 
and how to use construction tools appropriately.

PACK UNITPACK UNIT
Muslim Residents Celebrate Eid 

Residents at the Pack Unit celebrated the Muslim 
holiday of Eid. The sermon given centered on 

the story of the prophet Ibrahim (Abraham) and his 
son Ismail (Ishmael). It emphasized the qualities of 
faith, obedience, sacrifice, gratitude, responsibility 
and devotion.

The sermon was followed by a meal filled with fel-
lowship and conversation.

“This celebration empowers me,” resident Wilbert 
Lee Jr. said. “The Muslim community here at the 
Wallace Pack Unit means a lot to me. We support one 
another and help each other stay focused on becom-
ing better men.”

By Quintrick Bickham | Pack Unit Reporter

    SAYLE CAMPUS    SAYLE CAMPUS
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Graduates Earn Apprenticeship Certificates

Graduates at the Wynne campus celebrated the completion of their apprenticeship program during a recent 
graduation ceremony. Graduates completed the Assembly Technician, Computer Peripheral Equipment 

Operator and Truck Driver Heavy apprenticeship programs.

WILLACY CAMPUSWILLACY CAMPUS
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    WYNNE CAMPUS    WYNNE CAMPUS

Students at the Willacy campus recently participat-
ed in an engaging and hands-on lab day, led by 

Windham academic teacher M. Vasquez, integrating 
science inquiry with reading and analytical skills. 
The focus of the lab was understanding how matter 
moves across a semi-permeable membrane through 
the process of osmosis.

During the lab, students observed the movement of 
substances across a membrane and collected data us-
ing organized tables. They also applied mathemati-
cal reasoning to calculate percentage changes within 
their system. To deepen their understanding, students 
read and analyzed a passage on the mechanics of os-
mosis, strengthening both their scientific knowledge 
and literacy skills.

Willacy Students  
Conduct Experiment



TDCJ Worker Job Openings
Texas Department of Criminal Justice

Position: Automotive Mechanic
Skills/qualifications needed to apply:

The ability to: 
• Repair and overhaul automotive vehicles.
• Repair or replace defective parts and reassemble.
• Repair or replace brake shoes and cylinders, adjusting is required.
• Repair or replace brakes and components.
• Replace and adjust headlights.
• Repair or replace shock absorbers.
• Rewire ignition system, lights and instrument panel.
• Replace spark plugs, ignition wiring, coil packs and filters as required.

Minimum Requirements:
• Must be classified as G1. 
• No medical/work restrictions.
• No major disciplinary cases within past year.

ATTENTION APPLICANTS:
An I-60 should be mailed to: 
MAL HQ/IWTP
P.O. Box 4011
Huntsville, Texas 77342

Position: Diesel Mechanic
Skills/qualifications needed to apply:

The ability to: 
• Repair fuel, oil, cooling and charging systems on various diesel and gasoline engines.
• Use proper hand and air tools on engine components.
• Diagnose equipment to look for problems.
• Weld and cut using arc-welding and flame cutting equipment-preferred.
• Perform brake jobs on diesel and gasoline heavy duty trucks and buses.
• Replace wheel seals and bearings on diesel trucks and buses.
• Demonstrate knowledge of R-134A air conditioning systems preferred.

Minimum Requirements:
• Must be classified as G1.
• No medical/work restrictions.
• No major disciplinary cases within past year. 

ATTENTION APPLICANTS:
An I-60 should be mailed to: 
MAL HQ/IWTP
P.O. Box 4011
Huntsville, Texas 77342

Position: Carpenter 
(Sign and Plastics Factory)

Minimum Requirements:
• Must be classified as G2 or G3 status.
• Must be skilled in usage of woodworking tools (table saw, chop saw, planer, joiner 

and router, etc.)
• Must have a good attitude and excellent work ethic.
• Must be able to work 4:30 a.m. — 12:30 p.m. Monday — Friday.
• Must be able to accept constructive criticism.
• Have a minimum of two years left in TDCJ.
• Have no major disciplinary cases within the past year.
• No medical/work restrictions that would prohibit performing job duties.

ATTENTION APPLICANTS:
If you are interested, send an I-60 or letter with your work experience to: 
Wynne Unit Sign and Plastics Factory
Ms. Whitney, Plant Manager
810 FM 2821
Huntsville, Texas 77349

Position: Sign Painter 
(Sign and Plastics Factory)

Minimum Requirements:
• Must be classified as G2 or G3 status.
• Have experience with airbrush painting and fine detail hand painting.
• Have experience painting on wood and sign foam.
• Must have a good attitude and excellent work ethic.
• Must be able to work 4:30 a.m. — 12:30 p.m. Monday — Friday.
• Must be able to accept constructive criticism.
• Have a minimum of two years left in TDCJ.
• Have no major disciplinary cases within the past year.
• No medical/work restrictions that would prohibit performing job duties.

ATTENTION APPLICANTS:
If you are interested, send an I-60 or letter with your work experience to: 
Wynne Unit Sign and Plastics Factory
Ms. Whitney, Plant Manager
810 FM 2821
Huntsville, Texas 77349

Manufacturing, Agribusiness and Logistics (MAL)  
Unit: Terrell

Texas Correctional Industries (TCI)
Unit: Wynne
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TDCJ Worker Job Openings
Texas Department of Criminal Justice

Position: Automotive Mechanic
Skills/qualifications needed to apply:

The ability to: 
• Repair and overhaul automotive vehicles.
• Repair or replace defective parts and reassemble.
• Repair or replace brake shoes and cylinders, adjusting is required.
• Repair or replace brakes and components.
• Replace and adjust headlights.
• Repair or replace shock absorbers.
• Rewire ignition system, lights and instrument panel.
• Replace spark plugs, ignition wiring, coil packs and filters as required.

Minimum Requirements:
• Must be classified as G1. 
• No medical/work restrictions.
• No major disciplinary cases within past year.

ATTENTION APPLICANTS:
An I-60 should be mailed to: 
MAL HQ/IWTP
P.O. Box 4011
Huntsville, Texas 77342

Position: Diesel Mechanic
Skills/qualifications needed to apply:

The ability to: 
• Repair fuel, oil, cooling and charging systems on various diesel and gasoline engines.
• Use proper hand and air tools on engine components.
• Diagnose equipment to look for problems.
• Weld and cut using arc-welding and flame cutting equipment-preferred.
• Perform brake jobs on diesel and gasoline heavy duty trucks and buses.
• Replace wheel seals and bearings on diesel trucks and buses.
• Demonstrate knowledge of R-134A air conditioning systems preferred.

Minimum Requirements:
• Must be classified as G1.
• No medical/work restrictions.
• No major disciplinary cases within past year. 

ATTENTION APPLICANTS:
An I-60 should be mailed to: 
MAL HQ/IWTP
P.O. Box 4011
Huntsville, Texas 77342

Position: Carpenter 
(Sign and Plastics Factory)

Minimum Requirements:
• Must be classified as G2 or G3 status.
• Must be skilled in usage of woodworking tools (table saw, chop saw, planer, joiner 

and router, etc.)
• Must have a good attitude and excellent work ethic.
• Must be able to work 4:30 a.m. — 12:30 p.m. Monday — Friday.
• Must be able to accept constructive criticism.
• Have a minimum of two years left in TDCJ.
• Have no major disciplinary cases within the past year.
• No medical/work restrictions that would prohibit performing job duties.

ATTENTION APPLICANTS:
If you are interested, send an I-60 or letter with your work experience to: 
Wynne Unit Sign and Plastics Factory
Ms. Whitney, Plant Manager
810 FM 2821
Huntsville, Texas 77349

Position: Sign Painter 
(Sign and Plastics Factory)

Minimum Requirements:
• Must be classified as G2 or G3 status.
• Have experience with airbrush painting and fine detail hand painting.
• Have experience painting on wood and sign foam.
• Must have a good attitude and excellent work ethic.
• Must be able to work 4:30 a.m. — 12:30 p.m. Monday — Friday.
• Must be able to accept constructive criticism.
• Have a minimum of two years left in TDCJ.
• Have no major disciplinary cases within the past year.
• No medical/work restrictions that would prohibit performing job duties.

ATTENTION APPLICANTS:
If you are interested, send an I-60 or letter with your work experience to: 
Wynne Unit Sign and Plastics Factory
Ms. Whitney, Plant Manager
810 FM 2821
Huntsville, Texas 77349

Manufacturing, Agribusiness and Logistics (MAL)  
Unit: Terrell

Texas Correctional Industries (TCI)
Unit: Wynne
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Position: Diesel Mechanic (Tire Shop)
Skills/qualifications needed to apply:

The ability to: 
• Repair fuel, oil, cooling and charging systems on various diesel and gasoline 

engines.
• Use proper hand and air tools on engine components.
• Diagnose equipment to look for problems.
• Weld and cut using arc-welding and flame cutting equipment-preferred.
• Perform brake jobs on diesel and gasoline heavy duty trucks and buses.
• Replace wheel seals and bearings on diesel trucks and buses.
• Demonstrate knowledge of R-134A air conditioning systems preferred.

Minimum Requirements:
• Must be classified as G1.
• No medical/work restrictions.
• No major disciplinary cases within past year. 

ATTENTION APPLICANTS:
An I-60 should be mailed to: 
MAL HQ/IWTP
P.O. Box 4011
Huntsville, Texas 77342

Position: Diesel Mechanic (Mechanical)
Skills/qualifications needed to apply:

The ability to: 
• Repair/maintain diesel and gasoline engines used in machines including buses, 

trucks and construction machinery, using hand tools, precision-measuring in-
struments and machine tools.

• Diagnose trouble, disassemble engines and examine parts for defects and  
excessive wear.

• Recondition and replace parts.
• Utilize hand tools and precision-measuring instruments.
• Use technical manuals to check tolerances against manufacturer’s specifications.
• Test/calibrate fuel injection systems used on various diesel engines.
• Use job specific personal protective equipment.
• Locate/repair using diagnostic equipment. 
• Work on A/C and auto electrical systems.
• Repair medium duty diesel/gasoline Class 7 & 8 vehicles. 
• Perform other tasks when assigned by staff. 
• Maintain good working relationship with fellow resident workers and supervisors. 
• Adhere to all safety rules and regulations.

Minimum Requirements:
• Must be classified as a G2.
• No medical/work restrictions.
• No major disciplinary cases within past year. 

ATTENTION APPLICANTS:
An I-60 should be mailed to: 
MAL HQ/IWTP
P.O. Box 4011
Huntsville, Texas 77342

Manufacturing, Agribusiness and Logistics (MAL)  

All eligible workers are encouraged to apply.

Unit: Wynne

Positions: Sewing Machine Operator, Garment Inspector, Quality Assurance Technician, 
Material Coordinator, Accounting Clerk

Minimum Requirements:
• Basic literacy and numeracy are necessary, as is the ability to learn and follow production instructions.
• No major cases within the last 12 months.
• Maximum sentence time: 50 years.
• No work restrictions which limit the ability to perform the position desired.
• If applying for clerk, you must meet the job DOT code regulations for this position.

ATTENTION APPLICANTS:
Hands-on training is provided by TCI; however, prior career and technical education or sewing experience may make a resident a more competitive candidate. Residents must maintain 
consistent attendance (one year full-time attendance before becoming eligible for any other TCI-related transfer), meet safety and productivity standards and adhere to workplace rules — failure 
to do so can result in disciplinary action and/or ineligibility in the TCI transfer program.

Eligible residents interested in transferring to this facility for assignment in the Garment Factory are encouraged to submit an I-60 directly to the Hightower Garment Factory or to 
IWTP. All transfers are subject to current eligibility requirements and agency approval.

Texas Correctional Industries (TCI) - Garment Factory 
Unit: Hightower
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V I E WS P O R T S

By William Hill 
Contributing Writer — Wynne Unit

Since the Seattle Seahawks defeated 
the New England Patriots 29-13 
in Super Bowl LX, I have been 

subjected to watching a seemingly nev-
er-ending litany of non-entertaining 
sports. Of course, by non-entertaining, 
I mean non-football. I watched the New 
York Knicks finally win their first basket-
ball title in more than 50 years. I struggled 
to keep my eyes open while watching the 
Carolina Hurricanes skate off with the 
hockey championship. I cheered wildly 
as the Texas Longhorns Women’s Soft-
ball team won its second consecutive 
softball championship. Finally, the sports 
gods have granted me the opportunity 
to witness another National Football 
League (NFL) season. Hallelujah!

In separate articles, I have written 
about the history of the NFL and then 
how America’s Team, the Dallas Cow-
boys, came to be. In all the excitement, 
I completely forgot to write about the 
Houston Texans. In my defense, the 

Texans have been so unremarkable, it is 
easy to forget about them.

It is simply impossible to write about 
the Texans without first mentioning their 
predecessors — the Houston Oilers. The 
Oilers began their existence in 1960 in 
Lamar Hunt’s fledgling American Foot-
ball League (AFL). The AFL and the 
NFL merged in 1966 to form one league, 
and Houston had its first NFL team. The 
Oilers enjoyed some success in the 1970s 
during the Earl Campbell era; however, 
they kept falling short of the Super Bowl. 
While Oilers fans shouted “Luv Ya Blue!” 
at their team, the city of Houston did not 
feel the same way. They refused to give 
owner Kenneth Stanley “Bud” Adams Jr. 
a new stadium, and he moved the team 
to Nashville, Tennessee as the rebranded 
Tennessee Titans.

There is an old adage that says when 
one door closes, another one will open. 
That is certainly true for Houston 
businessman Bob McNair’s efforts 
to bring a professional team to his 
city. Originally, he wanted to bring a 
National Hockey League (NHL) team 

to Houston, but the NHL turned him 
down. Undaunted by that rejection, 
he set his sights on an expansion NFL 
team. His presentation was so well 
done that then NFL commissioner 
Paul Tagliabue praised it at the league’s 
annual owners’ meeting that year. The 
NFL’s choice for its 32nd team came 
down to a decision between Houston 
or Los Angeles. At the league’s owner 
meeting in Atlanta on Oct. 6, 1999, the 
vote was 29-0 to award the new fran-
chise to McNair for the paltry sum of 
$700 million.

McNair’s ownership group part-
nered with NFL Properties to conduct 
research to determine what the team’s 
name should be. After months of online 
surveys, the choices had been narrowed 
down to five: the Apollos, Bobcats, 
Stallions, Texans and Wildcatters. On 
Sept. 6, 2000, the team announced at a 
downtown rally that the NFL’s newest 
franchise would be the Houston Texans.

“The team name and logo were chosen 
to embody the pride, strength, indepen-
dence and achievement that make the 

Houston Texans
One Man’s Dream, One City’s Pride
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people of Houston and our area special,” 
McNair explained as the reasoning that 
went into the decision.

The name Texans was not an original idea 
since it had been used in the past by several 
now defunct football teams. These included 
the San Antonio franchise of the Canadian 
Football League, a World Football League 
team in Houston and two iterations of the 
Dallas Texans, the latter one which became 
the Kansas City Chiefs. Hunt, the owner 
of the Chiefs, gave McNair his blessing to 
use the Texans name. The name also rep-
resents McNair’s honoring of his first love 
— hockey — and the Montreal Canadians, 
which also used their respective demonym 
(which is a noun used to denote the natives 
or inhabitants of a particular country, state, 
city, etc.).

The team’s logo is a stylized depiction 
of a bull’s head split to resemble both the 
Texas state flag and the shape of Texas 
itself. The bull represents the state’s his-
tory of ranching, which was a major part 
of its economy. The lone star of the flag 
depicts the eye of the bull and the five 
points represent pride, courage, strength, 
tradition and independence. Personally, 
I think the star is a tribute to the Dallas 
Cowboys. McNair described the team’s 
colors as “Deep Steel Blue,” “Battle Red” 
and “Liberty White.”

One of McNair’s most important 
decisions after becoming an NFL 
owner was to hire Charley Casserly 
as the team’s first executive vice pres-
ident/general manager. Casserly had 
spent the previous 10 seasons with the 
then-Washington Redskins in the same 
role where he helped build three Super 
Bowl winning teams.

During the Texans 25 seasons, they 
have employed eight head coaches and 
had the number one draft pick three 
times. Casserly hired Dom Capers as head 
coach of the Texans in January 2001 even 
though the organization would not field 
a team until 2002. Leading an expansion 
team was nothing new to Capers, who 
had previously served as head coach of the 
Carolina Panthers during their first four 
seasons in the league. 

The Texans’ first quarter of a century 
has been a roller coaster ride with exhila-
rating highs and gut-wrenching lows. The 
team selected quarterback David Carr 
from Fresno State University with the first 
overall pick of the 2002 NFL draft. The 

high point of the team’s first season came 
in their opening game on Sept. 8, 2002 
when they defeated their in-state rivals, 
the Dallas Cowboys, 19-10. It marked the 
first time that an expansion team won its 
first game since the Minnesota Vikings 
defeated the Chicago Bears in 1961. 
Unfortunately for Capers, that victory was 
one of the few bright spots during his four-
year tenure at the helm of the Texans.

After firing Capers in 2006, the Texans 
hired Houston native Gary Kubiak as head 
coach. Kubiak coached the team to its first 
ever American Football Conference (AFC) 
South division title and its first playoff vic-
tory in 2011. The team followed that season 
with another division title and a second 
playoff victory in the wild card round before 
falling short again in the divisional round. 
In the 2013 season, a brutal 14-game losing 
streak ended the team’s playoff streak. It also 
ended Kubiak’s tenure as coach, although 
he remains the winningest head coach in 
Texans history. Wade Phillips, the son of 
Houston Oilers legendary coach Bum Phil-
lips, replaced Kubiak as the interim head 
coach and went 0-3.

The Texans turned to the college ranks 
in search for their next head coach, and Bill 
O’Brien, the former Penn State head coach, 
took over for Phillips in 2014. The team won 
its third AFC South Division title in 2015; 
however, it lost to the Kansas City Chiefs, 
30-0, in the wild card round. 

When the Texans drafted quarterback 
Deshaun Watson in 2017, many fans 
believed the team had finally found its 
franchise quarterback. After replacing 
Tom Savage after the first game of the 
season, Watson went 3-3 before tearing 
his anterior cruciate ligament in practice. 
Although Watson enjoyed success on the 
field in Houston, his tenure with the team 
ended after a rash of sexual misconduct 

lawsuits against the signal caller. The 
Texans dealt Watson to the Cleveland 
Browns in 2022 for three first-round picks, 
a third-round pick and a fourth-round pick. 
Those picks have proven to be the building 
blocks of the team’s recent resurgence.

In 2023, the team hired former Texans 
player DeMeco Ryans as head coach. That 
same year, the team drafted former Ohio 
State quarterback C.J. Stroud with the 
second pick of the draft and then traded up 
to the third pick to select Alabama Crimson 
Tide linebacker Will Anderson Jr. The trio 
of Ryans, Stroud and Anderson Jr. proved 
to be the right choices. Ryans was runner up 
for Coach of the Year honors, Stroud won 
the Offensive Rookie of the Year Award and 
Anderson Jr. won the Defensive Rookie of 
the Year Award.

The Texans have made the playoffs 
every season since 2023, although they 
have yet to make a conference champion-
ship game. While it took the team a while 
to establish its identity and to create a solid 
foundation for the present, the team is 
finally on the correct track for the future.

With the Texas Rangers winning Major 
League Baseball’s (MLB) 2023 World 
Series, the Houston Texans are the only fran-
chise among the big four professional sports 
(NFL, MLB, NHL and National Basketball 
Association) currently based in the state of 
Texas without a championship. Come on, 
Texans! What are you waiting for?  EE

Sources:  
FOXSports.com 
Houston Texans - Wikipedia

This sports column represents the viewpoints of sports fan and sportswriter Will Hill, reflecting his opinions and 
observations. These opinions do not represent official opinions of TDCJ or of The ECHO. Enjoy them; respond to 
them. The ECHO welcomes your letters and input! 
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R esidents had a positive start 

 to a recent weekend at the 

Lynaugh Unit. W hile scattered 

throughout the dayroom, they were 

surprised by two large men in football 

jerseys entering the wing, escorted by 

chaplain V. Edwards and life coach 

Tristan Chilton.

The unexpected visitors had driven 

eight hours from Dallas to encourage 

Lynaugh residents to make better 

choices. A fter setting up a portable 

microphone and speaker, they intro-

duced themselves as Guy and John 

Earle, twin brothers who played in 

the National Football League (NFL). 

Guy played for the then-Washington 

Redskins and John for the Cincinnati 

Bengals, Kansas City Chiefs and New 

England Patriots. They both also 

played a number of seasons in the 

Canadian Football League.

The Earle brothers represented 

Think Twice Ministries, and they 

shared their stor y of how anger and 

bitterness led them down a dark path 

and ultimately to a l i fe and death 

situation. Luckily, they were given a 

choice. They realized that harboring 

hatred and negativ ity did nothing but 

create impossible obstacles. They said 

they chose to no longer al low anger 

and bitterness to lead them. From 

that day for ward, making decisions 

without the haze of hatred or self-

doubt clouding their judgment, they 

said they discovered nothing could 

stand in their way.

“Don’t think to yourself, ‘Because 

I’m a [resident], no one wil l look at 

me,’” Guy said. “Don’t think, ‘Because 

I’m a [resident], no one wil l give me 

a chance.’ Go! Take that chance, and 

don’t let anyone stop you.” A fter 

sharing these encouraging words, the 

brothers passed out autographed foot-

ball cards.

The unit chaplain praised the effec-

tiveness of the Earle brothers’ v isit.

“This direct contact in the wings 

was ver y powerful,” Edwards said. EE

Pro Football Players Motivate Residents
Jose Ramos - Lynaugh Unit Reporter



“It’s not the hours you 
put in, it’s what you 

put in the hours.”
JIM ROHN
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